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Roy fF. Bergengren (left) receives plaque from Leonard R. Nixon, President of 
CUNA Supply Cooperative, at his home in Montpelier, Vermont. 


Bergengren Gives Credit 
To Credit Union Workers 


ness by which the credit union 
members have been employed is no 
longer in business; where some of 
their homes have been washed away 
VA Mutual In and then | think of the men who 
id CUNA Supply are running credit unions of that 
wcepting§ the ol who will bring them 
ul f he irough, so that a few months from 
w that credit union will be oper- 
ating normally and as though noth- 
ing had happened to disturb its 
existence. I realize full well to 
whom the real credit for the credit 
inion movement belongs. It belongs 
to the unsung heroes who are run- 
ning 20,000 credit unions 
this “Finally, it seems to me that this 
oO give is probably the last speech I shall 
hat thing ever make. This is the end of a 
happened iong iong ourney 1 have been 
making speeches for over thirty 
is becon years and as I think of all of the 
eemed to circumstances which go to make 
forget to up my own relationship with the 
he creait credit union movement I like to be- 
lieve that one thing which I have 
100,000 direct: said will be remembered after I am 
inions and t gone, and that is that the primary 
members of credit purpose of the credit union is to 
1 to another 60,000 prove the practicality of the broth- 
supervisory commit erhood of man 
20,000 treasurers of “Man is his brother's keeper. We 
s. | have in mind the believe that. We don't talk about 
right now in the strick it. We do it 
Connecticut where the “We believe in democracy We 
ve been 12 don't talk about institutions of, for 
the busi and by the people. We make insti- 


tutions that are literally of, for 
and by the people 
“We believe in the integrity of 
the human race. We know that if 
the average man wasn't honest, 
there could be no credit unions 
And therefore, it seems to me that 
we are enlisted in a cause that is 
very great, that has the possibility 
of international spread which will 
some day engulf the whole world 
and which will carry forward, con- 
sistent with the purpose of God, 
the great ideal of human progress 
“I thank you very, very much 
for this plaque, with all that it 
represents, and assure you that | 
deeply appreciate the many kind 
nesses which recently have been ex- 
tended to me by the organized cred- 
it union movement 
The gold bordered plaque pre- 
Bergengren was in- 
“This plaque conveys the love, 
gratitude and esteem of the 
credit union people to thelr 
great leader, Roy F. Bergen- 
gren, who made the credit un- 
ion movement possible. Pre- 
sented by the Credit Union 
National Association, CUNA 
Mutual Insurance Society, and 
CUNA Supply Cooperative on 
August 11, 1955.” 
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Character Still Comes First 


CONSIDER THE CAUSE OF DEBT 


éé HAD A SERIES OF HOSPITAI 
and doctor bills.” 

“I didn’t have medical in- 
bills were scattered.” 
which way to 


urance, the 
“IT didn’t 
k” 


“The credit union advanced me 


know 


noney.” 

“I don’t expect to clear my debts 
vernight.” 

“T’ve got a chance to get on my 
et in three years.” 
statements show thk 
but they don’t begin 
Charley 


These six 
high points 
to tell the whole story of 
Benson. In his words: 

“They took me out of the finan- 
cial gutter, saved my home, and put 
me on my feet where I ‘feel like I 
an carry on.” 

Charley’s story is proof that the 
redit with its interest ir 
helping individual, has its 
place. It is also living proof that 
understanding and willingness to 
help solve problems on the part of 
the credit committee and the treas- 
irer can prevent catastrophe and 
improve the family’s future. Presi- 

Kelly said, “Charley is a fine 
man a hard worker who never 
squandered his money and whose 
only problem is that he tried to give 
his family the very best medical 
are.”” But today that can take more 
Amer 
Credit- 
rs just don’t consider the cause of 
lelinquent bills when they decide, 
“CREDIT RATING NOT THE 
BEST.” A man needs help the most 
when he is having trouble meeting 


his obligations 


union, 
each 


dent 


than its share of average 


ican’s savings and income 


Couldn't this happen to you or t 
any of your members? Charley had 
been married for twenty years. He 
had three boys in high school at the 
same time. His home mort- 
gaged to the hilt. He was running a 

garage and making from 

.000 to $6,000 a year. So far this 


was 


any man, anywhere 

What major expenses had upset 
he financial st: of the family 
ver a period of time? The picture 


as this. One son had a compound 
ture cost, $1,200. Anothe1 
rossed eves to be straight- 


val “ . ; * +h ‘ . 
ened, one eye injured With a scis- 
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by Nan Wheeler 


a series of operations — cost, 
$6,000. More recently his wife had 
required expensive dental work 
cost, $300. His sixteen year old son 
needed an operation—cost, $250. A 
letter arrived saying that his father 
was failing and asked if he would 
be responsible for the expenses 
Business, itself began to go dow: 
hill. 

How did Charley happen to get 
help from a credit union? To bring 
in the much needed income, Charle) 
applied for a job at Barber-Greene 
in Aurora, Illinois. He joined the 
credit union. When he had only been 
there six weeks, he went to the 
treasurer’s desk. Here is 
tells the story 


sors: 


how he 


“I’m up here just starting to 
work and I get a letter from home, 
and I didn’t know which way t 
turn what to do or who to talk to 
And that was the time I came to 
the credit union .I just sat down, | 
wanted to talk to somebody. I ex 
plained the whole situation. When 
I asked for a loan, I didn’t go ir 
for any definite amount. I just said, 
‘Can you help me out?’ and they 
came along a hundred per cent.” 

Charley and Jim Kelly, the pres- 
ident of the credit union, went off 
in a corner and they talked. Jim 
began to see that this was a sincere 
man, whose sense of responsibility 
to his family is his first interest 

The credit committee met and 
heard the whole They de 
ided to loan Charley $1,800 with s« 
curity. This amount covered most of 
the scattered medical bills, a loan, 
a parts bill at the garage, back pay- 
ments on the house and the wife’s 
dental work. They felt Charley was 
a regular fellow, trying to do the 
right thing, but that he needed a 
chance to adjust his pay to his prob- 
ems 


story 


As Charley says: 

“I’m young yet—just forty 
looking forward to the day 
can live like everyone else 
making a living the point where y: 
can meet your obligations and put 
a few nickels away for a rainy day 
Towards that day I’m saving $5 of 
each paycheck. I’m not ashamed of 
anything—why should I be‘ 
nothing that I was doing 
thing that I could control 
that I had bought toc 
or anything like that. It was 
size of the family and the accident 
involved. The bills were scattered 
Tom, Dick, or Harry and 
I just couldn’t handle them.” 

How did the credit union as 
ance affect Charley’ 
worker? He says 

“The mental worr, 
a lot it works ir 
on different people 
the most punishing things 


large 


to every 


value 


I was starting on 
was trying to learn it 
to thinking about 

go home in the evening, p 
again. Yor 
down at night and you wonder 
don’t know w way to look 

Tim Kelly 


inion Says 


mail and there it 


different perso 
worker, pu r i 

f day's work He did ich f 

vork on a brake repair job for one 

of the men that his fam« 

spreading. Ir 

time, he is going to be bu 


“Charley is a 


ye man 18 


evening and weekend at } 
age.” 

The 
ance that was given Charles Ber 
Just 


ouldn’'t 


understanding and assist 
son could be riven anywhere 
looking at this man’s 
have told the 


dent 
real story. T} WAS Aa 
losing the battle give his 
family the medical care they needed 
By talking over the situation conf 
dentially, by giving him enough a 
right away, 
put on his feet as 
and given a future to look 
to. As he puts it 

“TI don’t expect to do it in a night 
or in a year. But I am looking for 
ward to living like other people de 
I would like to have a car and some 


man 


sistance Charley wa 
soon as possible 


forward 





for 40c a pound 

have steak or ham- 

at the same price. We buy 

ld bread for 12c a loaf and put 

in the freezer. We have moist 

ast and I save $3 every 14 days 

n bread alone. My wife freezes 

strawberries, asparagus, 

green beans and other food for the 
nter — even cherry pies 


| ar 
i Cail 


nerries 


e a bit in tl ‘One Sunday afternoon, we got in 
truck and drove up to Fenton 
Michigan. We 


we got 50 pounds of onions for 


doesn’t cost any 


a shade tree spent $28, 
potatoes for lc a pound, and 
green beans and corn and jelly, all 
much cheaper.” 
s together. Ws On working together with his 
family, he says 


' . 


all been doing “You got to work together—we 


night and home 


n weekdays e our ups and downs same as 
ind playing yone else. But the future is going 
look even better two or three 
ars from now. I will be going 
I'm go- 
own two feet.” 


little security 


Our Part 


' the wav we support our chap- 
, , > ! 
What Is Public Relations on Gan tenn and eae Matton 
Association 
It’s all of these everyday things 
ind 


Re e ron ONSUMER FINANCE NEWS 


Finance Companies 
Make Substantial Gains 
SALES FINANCE COMPANIES have 
recent sharp 


n installment credit. By 


izeably 


ns for commercial 

still handle more 
tallment credit than 
companies—nave not 


tacular 


end of June, the finance 


$7.747,000,000 ol 


installment credit outstanding. This 
more than in June, 1954, 
above the beginning of 
Automotive credit repre- 
sented $6,.857,000,000 or 88.5% 
These companies financed a total 
of 665,000 new and used cars at 
retail in 13,000 
commercial cars 


was 27.8‘ 
and 20.7° 


S year 


June, including 

At commercial banks, installment 
credit outstanding at the end of 
June was $9,495,000,000. This was 
only an 8.1‘ increase over the 
June, 1954, figure and 10 above 
the beginning of the year. Automo- 
bile loans accounted for 47.7% of 
the total 


Business Week, Aug 


Make Safe Driving a Habit 
Tu ice 


heen kill in auto accidents than 


many Americans have 


hy a pars the United States 
has heen engage d im since it was 
founded in 1776. Here are the ac- 


tual figures: 


Deaths Due to Auto Accidents 


1900 to 1942 723,688 
1943 23,823 
1944 24,282 
1945 28,076 
1946 33,411 
1947 32,697 
1948 32,259 
1949 31,701 
1950 34,763 
195! 37,300 
1952 38,000 
1953 38,300 
1954 36,200 
Total 1,114,500 


Deaths Due to All Wars 


193,854 
50,510 


All wars prior to World War ! 
World Wear ! 
World War ll 275,338 
Korean War 30,350 
Total $50,052 
You can do your part in cutting 
lown this tragic death toll by obey- 
ing traffic rules and requlations 
and ahove all drive care fully The 


fe wou save may be wour own 


A Credit Union Day Banquet of San Juan, Puerto Rico. 
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THE CREDIT UNION BRIDGE NEWSLETTER 


U. S. Trends in Brief:--Unemployment dropped to 2.1 million in September - the 
lowest in nearly two years; for September 1954 the figure was 3 million. September 
industrial output set a record despite an easing of automobile output due to model 
changeovers; industrial production was 141% of the 1947-49 average; this is two 
points above Augyst and a 15 point increase in the last 12 months. September 
housing starts hit lowest level since February, 8% below August. Business borrowers 
are paying the highest interest rate on bank loans in 22 years. The latest increase 
reflects active credit demand plus shortage of lendable funds. Chain stores and 
mail order houses posted a 12.4% gain in sales over the 1954 figure for September; 
this is the 13th consecutive month of gain. Steel production has been maintaining 
an average of 96.7% with a slight increase expected. 








Canadian Trends in Brief:--Wholesale price index up slightly for August 0.5%; 
largest increase was shown in iron and iron products which rose 3.9%. Department 
store sales continue to climb, 14.5% for the last week in September, all provinces 
share in the gain. Coal production has slipped 7% for the first eight months of the 
year, compared to last year. Crude petroleum output jumped by one third in the 
first half of this year, while the natural gas output increased 14%, during the 

same period. Sawn lumber increased 15.5% for the first six months of the year. 


President Eisenhower Sent Credit Union Day Greetings through Vice President Nixon 

who wrote: "Through efforts to promote individual thrift and eliminate the burden 
of usury among working people, credit union leaders and officials have contributed 
to the social and economic welfare of American citizens during the two generations 
in which credit unions have flourished in the United States. For nearly a century 
the credit union idea has been international in scope. Efforts are now being made 
to extend it to new areas. To all engaged in these and other credit union activ- 


ities, the President extends his congratulations, with his best wishes for continued 
accomplishment." 








Raiffeisen Week was celebrated by 11,000 Raiffeisen Societies in West Germany 
during the week of October 24-30. Emphasis was on saving for a rainy day, and 
more family participation in the affairs of local societies. 


South America Bound: Olaf Spetland, director of CUNA's World Extension Department, 
and Carlos Matos, CUNA national director from Puerto Rico, left for Peru, Bolivia, 
Ecuador, Chile, Columbia, Venezuela, Panama, Costa Rica and Guatemala on October 14. 
The purpose of the trip is to find ways ani means for extending credit union 
services in South America.--Recent visitors at Filene House and CUNA-House-Maison- 
CUNA included: Dr. Hermann Venter of Pretoria, Union of South Africa; four agricul- 
tural co-op leaders from Yugoslavia; H. Bosson of Sweden, Dr. Eckhard Wessling of 
West Berlin, Germany; Aston A. Bailey of Jamaica and a priest from Chile. 








CUNA Magazine Advertising: --Received during the past month inquiries from Germany 
and Argentina as a result of our ads in foreign countries. As a result of the new 
program, which commenced in April in Canada, and in May in the United States, the 
following inquiries have been received: Life, 765; Readers Digest, 1,390; Time, 
560; U. S. News and World Report, 243. From this group to date, 25 credit unions 
have been organized. In Canada the following inquiries have been received: Time 

Canada), 75; Readers Digest, 83; Readers Digest (French), 37; Canadian Business, 5; 
Monetary Times, 2; Financial Post, 50. 





Fewer Bonding Claims:--The quarterly report on the CUNA Bonding Service for period 
ending August 31 indicates an improvement in claim experience, so it’s the opinion 
of the Madison office that no increase will be needed in the cost of 576 Blanket 
Bond. 
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The Bureau of Federal Credit Unions is interested in receiving applications from 
qualified persons 


in the credit union movement for positions as credit union 
examiners. 





owa Equips CUNA CARE C 
ions have donated a t 
Philippine Islands 

it 


enter:--The Iowa Credit Union League and the Iowa credit 
otal of $5,500 to equip a CUNA CARE self help center in 


ouisiana Education Association at its annual convention in Alexandria, November 

will feature a credit union program including opening remarks by Jack Lanier, a 

howing of “King's X", and addresses on "Why Credit Unions are Good For Teachers” 
lenry Claywell, and "We Can Assist You” by Edgar L. Fontaine. 


Detroit Teachers Credit Union broke ground September 21 for a new two-story 
office. 


m 


E. Oldham announced his retirement effective October 25. 
service, 


rested in 


In appreciation 
the Indiana League voted him a generous retirement plan.--Persons 


securing the position of Managing Director of the Indiana Credit Union 
should write for details and official applications to Kenneth C. Duncan, 
ident, Indiana Credit Union League, 5913 East Tenth Street, Indianapolis, 

ina The salary is open. With a present membership of over 400 credit unions, 
ndiana League has tremendous growth possibilities. 


ipply Cooperative reports a tremendous demand for 1956 pocket calendar cards. 
*ket calendars have already been imprinted with the names and special 

f individual credit unions. Eighty-six orders for calendar cards were 
received on a single day. In order to be able to meet this daily increas- 
of orders in time for annual meetings, CUNA Supply suggests that all 


ndar card orders be sent in to the Madison, Wisconsin or Hamilton, Ontario 
as soon as possible. 


y 


. 


‘ 
eh 
ADL 


record Loan Protection and Life Savings insurance sales for July 
Total insurance in forc2 as of September 30--$2,152,908,146. 


f three-week credit union officers institutes in Manitoba 
‘tober 3 in the Winnipeg chapter. A five-man panel discussion, with 
rovernment, busi 


siness and credit union leaders as speakers, opens each 
are for treasurers, Tuesdays for credit committees, and 


for supervisory committees. It is planned to conduct institutes for all 
f the 





Monday nights 


province 


nty Credit Union Chapter of Gary, Indiana gave a copy of "King's X" to 

Library, along with credit union literature. 

office of credit unions in Norway decided at its annual meeting in June 

romotional film, after reading about "King’s X” in Bridge. A copy will 

‘UNA when finished...There are now about 20 credit unions in Norway with 

) members. While in Norway recently, Olaf Spetland helped organize a 
ion for the staff of an Oslo newspaper, and translated the CUNA Model Law 
Laws into Norwegian for the information of credit unions there. 

;s and magazine coverage: The New York Times on Sunday, October 16, printed an 

irticle headlined "107th Year Noted By Credit Unions”, explaining the Credit Union 

Day celebration and its purpose. Business Week, on October 15, printed two letters 

fr sredit union people in regard to its September 24 article on credit unions. 


These letters corrected some of the misconceptions which appeared in the original 
irticle. 


A 
Poa! 


tralian Credit Unions Growing:--now number 72, with 716,940 pounds in assets, and 
669,873 pounds out in loans to members. 


lew Zealand's St. Mary's Credit Union, the product of Father Ganey’s Fiji work and 
rice from CUNA's World Extension Department, is the country's second credit union. 
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Credit Union people in the Fiji islands (for identification of individual pictures see story below). 


Report on Fiji Progress 


A Letter From Father Ganey 


OW I AM CHOOSING THE EASY 
WAY to start this letter a- 

bout credit unions in Fiji 
illustrated hope you will find the 
batch of which I took my- 
24th of July, 1955, 
of the SANEVIKAU 
at Dakuinuku, Taile- 
ishing touches to their 
fed the pig its last 
the arches, and sewed 
words on the white 
sign to hang at the gate. WEL- 
COME FOR REV. FATHER GAN- 

EY—WE HOPE YOU BE HE 
WITH HAPPY SANEVIK 
CREDIT UNION—CELEBI 
rION FIRST ANNIVERSARY 


and the next morning at 


R 
\ 


reasurel 


or rh¢ 


ix >) 


t the Mata 


eremonies 
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- after this we meet 
owner of the great bunch of 
bananas, who claims this is the first 
fruit from a plantation financed by 
a 50 pound credit union loan and 
he wants us to take the b 1 Or 
home when we go 8) 1 1€ pi 
ture of the borrower and the radi 
she bought; 4 Young Fijia 
mother and baby, both member 


and ready to celebrate; 10) the 


big spear dance of men led off the 
program; (11) the men’s vakama 
lolo; (12) was followed by the wom 
ens most 
women 


wanted to have their pi 
ure als 

The party broke up for us at 
four thirty in the afternoon—but 
the happy people of SANEVIKAU 
kept on until far into the night’ 

T hese ( elebrations do a lot of 
good, and people come from miles 
around to li n o the speeche 
The long narrative poem and dan 
accompa is becoming 


mmor 


celebratio 


colorful dance and all the 


their sav 

an increase of £9,536 
creased the amount 

standing from £25,010 

addition of £10,332 or 
augmented 


added £10,447 


iditione 
sing th 
rga zatior 


£68 967 £20,654 


< 
‘ 
‘ 
‘ 
‘ 
‘ 
5 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
5 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
' 
‘ 
‘ 
‘ 
‘ 
5 
5 
5 
+ 


morn 
monu 

will include the 
Honduras, the 
men living } he big bure at Madi 
Moriarty 


the San y incisco taxi drive! Duffy 


mental effor 


alligators of 
son, the ago butcher 


and various other charac s whe 
have made this New 
+} 


he valiar 
You have to see 


sible for t 


all. I slipped 


LOMAR 


tne mornitr 


meet 
vhich Ww | aK m to the cele 
IVATULOA 


Dbratior 


7 





of 


1945 


Management 


the Schoo 


us—and the first one makes the 
speech 

A YEAR 
US—YOU 


NOW 


AGO YOU CAME TO 
PLANTED A SEED 
BEHOLD (pointing to the 
pul YOU SEE THE TREE AND 
THE FRUIT. 
Then the sun 
leaden sky (I don’t 
it did or did not, 


ory an we 


nt 


broke out of the 
know whether 
but that my 
entered under the 
and the big motor hummed 


is 


anopy, 


Fiji Movie 


ute movie, l6émm with sound 


the F islands, and telling how 


nions 


ame 


been released. Suitable for 


roadcasts, Kinescope copies of the 


an be purchased at $35 each through 
CUNA Public Relations 


the 


Department 


Madisor Wisconsin 


and hills and the 
mountains and the plains and the 
trees all clapped their hands 
in exulting applause urging us on 


‘ rive! 


paim 


ve God and serve our neighbor 
1 minutes VEILVATULOA 

but 

wr three 


signt, the arrange- 
magnificent 
bay before we set 
the gateway, 
marched in 
school children 


best and 


English 


we 


ir Singing 


repared wel- 


Personnel conducted 


ne et McMaster Un Hemilton 


by the Sch 


versity 


of Business Administration 


fear Un Leegvue 


Office 


leadership 


a Credit Union 


en Credit Un 


jointly 


On 


of 


Considerations and Procedure of 


come song. The rest of the day was 
a good one—with alternate showers 
and sunshine. The mekes at an af- 
fair like this are quite different 
from the set stuff for the tourist. 
There is a spirit of the old home 
town, with loud acclamations of 
approval and encouragement from 
the side lines, and a great spon- 
taneous enjoyment on the part of 
performers and spectators. 

We have reached the stage now 
with 12,000 members in Fiji and 
another 20,000 waiting to be organ- 
ized SOON SOON SOON—We are 
doing the best we can but we need 
some expert advice at this stage 
We have a particularly favorable 
opportunity here to make a start- 
ling pilot project for credit unions 
in the East. 


Keep Your Shingle Out 


IT IS RATHER ALARMING that many 
credit unions close up shop while 
their treasurer takes a well de- 
served vacation. While it is under- 
standable that credit 
unions have to “close shop” becausé 
of some temporary unforeseen de- 
velopment, all boards of directors 
should make arrangements for 
member services when planned ab- 
sences are anticipated. It just 
plain good business to plan in ad- 
vance for replacements that 
members will be deprived of 
emergency services 


occask mally 


is 


not 


Wisconsin Credit Union LEAGUE NEWSLETTER 


by Pennsylvania State University and the Penn 


with the Ham 


dC 


tario im cooperation 


the 


sponsored 


American University at Washington 


Issuing « Loen Safeguarding Your 


are designed to meet the needs of directors and committeemen 
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Policies of CUNA 


This is the fourth of a series of articles on CUNA Policies) 


7. INVESTMENTS 


olicy nu her seven is entitled 
“Investments.” It reads: 


“That in the investment of sur- 
plus funds, it be the policy of cre- 
dit unions to recognize the factor 
of safety and liquidity. The pri- 
mary investments of credit unions 
should be made in those areas 
wherein the credit union exerts 
some measure of control.” 

This policy emphasizes safety, li- 
quidity, and control. It does not em- 
phasize high dividends, long-time 
real estate loans, turning the con- 
trol of credit union savings to other 
} ople " 


tion 


nor does it suggest specula- 


Credit unions were developed be- 
cause of usury and the lack of per- 
sonal credit at reasonable rates of 
interest. New credit unions tackled 

few problems with limited re- 
sources. As credit unions grew, they 
tackled problems for more 
people. At best we are taking care 
of a limited portion of the personal 

t for our members and poten- 
tial members (e.g., 10 million mem- 


bers with at least 3 out of 5 with : 


more 


ar loan somewhere in an amount 

r $500—means three billion dol 
lars, a sum we have not reached, and 
this is only a single phase of the 
problems our members face.) Credit 


inions that are alert with their loan 
ice and education have little to 
vest, in fact the top ranking credit 
inions are borrowing money in ada- 


aition te axyyressive 


thrift pro- 
grams. 

Loans to members have proven to 
be a safe and the most useful place 
for member savings. The answer to 
the investment problem should first 
be: Do the personal loan needs of 
ir members exceed our capacity? 
Why don’t we get them? What does 
it take to get them? Some real sin- 
cere effort in developing personal 
loans would provide the most impor 
tant, the most constructive, and the 
: ver to the problem 


safest ans 


Credit unions have peak and low 
seasons for savings and loans. Then 
floods, droughts, unemployment, and 
other unpredictable events come 

1 means tni t is as important 
or credit unions to work together 
is for members of a credit union 

y, and the abil- 
ity to serve the primary purposes o! 


\gain safety, liquidit 
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our members who have nowhere els« 
to turn for dependable and unselfish 
helpfulness, primary policy 
consideration. League central credit 


need 


unions which are managed by rep- 
resentatives of the people who par- 
ticipate in them, provide the means 
to insure “CONTROL” he dem 
ocratic means to assure a friendly 
partner when needed 

Now what is your next best 
investment of surplus 
Redeem 
able bonds are assured a fair returr 
for the period of the investment, 
and provide safety, liquidity, and at 
levst a share in the control 

What is wrong with credit unio 
investments in the stock and bond 
market? 

Jack Jackman received strong 
support from the National Directors 
in 1952 when he said, “Some of us 
might be gifted with the ability to 
make investments that we would 
like ... but now let us... find 
out whether all of the credit unions 
in the United States ... have ability 

it in a stock room, or a bond 
room, and watch the market fluc 


tuate up and down, and be able t 


source of 
funds? Your government 


Invest 
this type have brought or 


make correct decisions 
ments o! 
’ 


haos and catastrophe.” 


What are the qualifications fo 


‘ 
speculative investments? One 
money that you can afford to 
if the market goes down 


knowledge of progress of 




















- 
bob! 
ot 








it has come to my attention, Miss Barlow 
thet you answer the phone by saying ‘Peerless 
and so forth! 


——— EEE») 


4 


Twenty-four CUNA policies are 


currently in effect to guide 
leagues, credit unions, and the 
national staff. These policies were 
established by the National Board 
(composed of league delegates to 
CUNA). During emergencies special 
policies have been established as 
@ guide. When the emergency 
subsided the policies have been 
rescinded. 

National policies are based on 
longer, broader, more diversified, 
and more specialized experience. 
Their wisdom is constantly being 
tested by the comparative success 
with those who choose to deviate. 

The question “Why did the Na- 
tional boerd set this policy,” is 
common. in a series of articles 
we hope to express some of the 
reasons for the policies and show 
how they will contribute to great- 
er success ond benefit of credit 


unions. 
) 


OOOO 


companies, markets, and also gener 
al economic trends. Three, sufficient 
spread of investments to prevent the 
likelihood of complete catastrophe 
Insurance companies are among 
the top investors with experts, in 
vestment departments, investment 
spread, and no concern for earnings 
In 1953 their net earnings from in 
vestments were 3.07 and in going 
back an additional six years, the 
earnings reached 3 only once 
Credit union people know a lot mors 
about their fellow neighbors an: 
tellow employees than they do about 
It also is a 
deal more important that the 


‘ 


stocks and bonds 


o serve their fellowmen 

What about control of 
bonds? You can buy and sell, 
aside from that how much voice 
you have in regard to the us 
ness, or the social value of the 
vestments? 

What about real estate loa 
is a good thing for families to owr 
their homes, but a lot more would 
if credit unions did a better job in 
the personal loan field. More dow: 
payments on homes go down the 
drain because member! ad poten 
tial member olidate 
their personal debts ; r credit 

lion, where 
where someone is interes 


te loar 


success. Real esta 
juidity Real e 
aused credit unl 
ircumstance 


The National Board 
sound credit union investments pr: 


policy ( 


tects the best interest of all mem 


bers 
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ividends Made Easy 


DIVIDEND CO 


share dollar 
with the last month of 
period on the indi 
card and, using an add- 


lowest bal- 


25 would 


the divi- 


In most areas no suc- 


add the 
} 


s ($6: 


this tape can be 
preceeding num- 
le, the share dollar 


shall not exceed the 


1 credit union has 

livided 
or this dividend period 
dollar months. You 
sing the table 
are dollar months produce 


f exactly $300 


earnings ot! 
S300 


) 
1) On) } 
120.0 are 


From 3 Chart 
100,000 share dollar months $250.00 
20,000 share dollar months 50.00 


120,000 $300.00 


divide 120.000 


llar months into 
1 20,000 as in example 
unt for 


by taking the div 


100,000 
The 


100,000 is 


divi 
cal 5 
idend for 100 
hare dollar months on the 3 chart 
ind moving the decimal point three 
places to the right or $250. For the 
20,000 share dollar m« the 


ntns take 


dividend share 


months 


for 
move 
places to the right « 


QT ce 


200 dollar 
the decimal tw: 


wr $50.00 


and 


yurse, it is up to the Board of 


Directors or members, 


upon the 


depending 
the indi- 
union, as to the ac- 


rate 


circumstances o! 
dividual credit 
tual dividend Therefore, 


it might be the decision of the cred 


- j 
ised. 


to pay 244‘ 


22% Chart 
100,000 share dollar months $208.33 
20,000 share dollar months 41.67 
120,000 $250.00 


Once } 


been ce- 


t ‘ 
it union 


the dividend has 
prepare control sheet, as in 
diagram below: 

1. Determine the unit control of 
individual accounts to be placed in 
column 1 of the control sheet. We 
have chosen in our example units 
of 100, which makes it practical t 
assign units of work 
of people. 

2. Run tape by units on present 
and post 
control sheet column 6 

3. Run 


clared, 


to a numbe! 


share balances total on 
dollar 
months by units and post in column 
2 of dividend control sheet. 

4. To calculate the dividend that 
can be paid, total the share dollar 
months from the individual ledger 
cards 


tapes ol share 


5. Take of the dividends 
posted by control units and post to 
control sheet column 4. 


6. Post 


tape 


between col- 
and 4 in column 5. If the dif- 
ference is more than 25c, an error 
is likely and should be checked 

7. Take tape by units of shares 


differences 
imn 5 


after dividends and post to control 
sheet column 8. 
8. Check to see that the total of 
lumn 4 and column 6 equals the 
total in column 7 
Continued on page 13) 
Dividend Calculation charts 
on pages 11 and 12) 
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Dividends Made Easy 


Continued fron page 10 


9. Note the differences between 
columns 7 and 8. If error, recheck 
intil balanced 

10. Take total of all dividends in 
column 4 and post to the general 
ledger 

Once the appropriate share dollar 
months are computed, the charts 
will work for either annual or semi- 


annual dividends. Most credit un- 
ions don’t have calculators. Even if 
they do, several people may be as- 
signed to dividend calculating by 
ise of these charts. This method 
distributes the work load and sim- 
plifies year-end closings. Adoption 
of this method by your credit union 
will save many man hours regard- 
less of whether the method is fol- 
lowed through in long hand, or with 
mechanical equipment 


The Divisor Method of 


Calculating Dividends 


late the individual dividend you may divide the share months on 


iger card 


as outlined in the above article) 


by the index 


lows the dividend amount declared 


divide the share dollar months by 


divide the share dollar months by 


divide 
divi 


+ 


he share dollar months by 
the share dollar months by 


divide the 1are dollar months by 


] 
} 


The dividend based at 3° 


places to the left 


on 1200 share dollar months would be 1200 4 


$3.00. Note ledger card on page 10 and divide 1885 by 4 and you get 


ion managers claim they can divide a single digit into 


lars as they write 


and quicker wher 


the entry on the individual ledger 


a chart. Some 


statisticians claim that a 
onsider several hours of 


The Factor Method of 


Calculating Dividends 


Those who have 


TY 1it1T 


{ 
dollar months 


200 
0008335 


00125 
0016667 


00208: 


a calculating machine available may 
g 
Method of calculating dividends. The 


indivic 


plying the factor for the dividend declared by 


lollar months. (Note preceding article 


for method 


0029167 
003333 


ore 


or an annual average cost 

The saving 34.50 

This is equal to a one year dividend 

of 3% on 230 shares or a 3% divi- 

dend a year on 76 shares for three 
years. 

The bond would be issued for 
three year period and an in 
would be received for $17: 
When this invoice is paid, one thir 
current ex 
pense and the balance set up as an 


isset. Each of the next following 


should be charged to 


two years operating expenses should 
be charged with the same one third 
of the cost as was charged in the 
first year. 

On each of the two anniversary 
dates following the purchase of a 
3-year bond, your coverage must be 
reviewed to determine if your bond 
is in sufficient amount to cover any 
increase in assets you may have 
had. If an increase is necessary you 
will be invoiced on a pro-rata basis 
for the remaining 


three-year period at the redu 


vears of 


rate 

If the increase covers the |; 
two years of a three-year peri 
one half the 


pense whe1 aid and the 


is charged to ex 
balance 
is set up as an asset 
The third year ye 
pense, one-third of the origi 
three vear cost, one half of the 
the beginning of the 
d year and all of the cost for ar 
crease covering the third year 
You are now ready to start a new 
three year period. You have saved 
16 per cent on 
mium 


your bond pre 


Invitation 
ee Sign on a credit ur 
If you have financial trouble 
in and tell us about them 
haven't, come in and tell 


you avoid them 


Wise Men Say 


@@ Worry will put more lines in a 


nav be locked 


» keybo: 
ting machine. By mere]; 


t+ ‘ on 
Ing the n 


ird or on the upper dial 
umber of share dollar 


the machine the total amou 


Save Money! 
Prepay YourBondPremium 


RCHASE YOUR BOND 
FOR ONE YEAR ONLY? 
purchased for a three year 


you Pt 


the cost is only two and one- 
times the annual rate, giving 
sixteen and two- 
thirds per cent in cost. For each 
f bond premium you pay, 
per cent 
This saving applies to all bond 
premiums and the prepaid cost can 


dollar 


you save 16 
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rT) 
pu 
nt of the dividend appears 


amortized over the three year 
d, therefore, all the cost is not 
charged to expense in one year 

Here is how it is done! 

4 credit union with assets of 
$33,000 purchases a 100 per cent 
coverage Form 576 Blanket Bond 
program. This bond insures the cre 
dit union for losses up to the total 
amount of true assets, to a max! 
mum coverage of $1,000,000 

The cost of this 576-100% blan- 
ket bond purchased is $69 a year 
The three year cost $69 x 2.5 


human countenance than work wil] 
ever etch It’s the most usels men 
tal exercise we engage in: the 
greatest wear on our finely attuned 
brains. And it’s dow: 
of human energy; 


right waste 


Like Your Work 
uy ARE FEW among 
found 
do well. Y 


ur work: inve 


work } 


- work. Like the ma 
tools with whic} 
people w ith 

Like the place 


pays well 
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What About It? 


Write us about your credit union problem or 


your version of the problems and answers that follow 


AggressiveAboutMakingLoans tributed 1,500 schools and t 


sive 


\« 


Should credit unions be aggres- 
about making loans? 


Program offer? 


\ Radio Script Exchange iday l to ye 
Prograt ffer 


, . all 


mn ieague o ce 


Program For Women The 
POP Program developed a 23 page 
k 1 a complete plan for wo- 
Built around the 

nterest women, it ot- 

ers a talk, questions for discus- 
sion period and suggestions for 
al on credit un- 

obtained on 
Ad Mat Service Credit union 
ertisements in mat form, ready 
* the printer. Four different ads; 
rent sizes. More will be added 


Security Values 
e authority to deter- ; 
ve of the security of , ne time ‘ 

High School Study Unit This 
t shed by the POP Pro- 


orrowing members? 


red to the high school 


‘ assroom pro- 
inderstood mate 


ture 


POP Bulletin Service Infor 
tion bull 3s on timely credit 
or your local use 

1 in a hurry 

Certificate of Merit 


+ 


itstanding contribu 


People who 


credit union can 
is handsome proof 
lation The certifni- 
5 x 10%, S 
POP Program -fslsh Se- 


chairman of our Educational per, ar 1e id CUNA 
ommittee and an officer of the seal r rd request by 

hapter, 
POP 


ne 


what services does the POP 


Historic and 


Photo Library 
VI rat ni 


OP |} 


€ | ttos and engravings of 
s are on file along wit 
typical members 
r photos, 
ial credit 


i need a photo for edu 


release service 


ai purpose or tor newspaper 


1] 


pr ve an Call 


tiny 


POP Progran 


on tne 


Newspaper and Magazine Arti- 
cles Special feature stories, eas- 
ir own needs, are 
s prepared made vailable through the POP 


v? ) ‘ ‘ " 


atest is an article 
r own need red nion Day, complete 


vith 1 s illustrat he his- 
\ Filmstrip for Schoolroom Use ires lilustratin he hi 


the imr ; tory a growth of unions 


a! { public 


eaders, businessmen, and other 
associations, etc. to gain their in- 
reased understanding of, and co- 
operation with, credit unions. 

Public Relations counsel] for 
redit unions and credit union or- 
vanizations 

Credit Union Day The POP 
Program also has the all-import- 
ant job of promoting Credit Unior 


Day as an international holiday 


CUNA Bonding Department 
Questions and Answers 


These are selected and edited ques- 
fions fron letters and meetinas, 


answered by the staff of the CUNA 
Bonding De partment 


The members of our credit com- 
mittee are serving as credit union 
collectors in our factory depart- 
ments. Are these individuals cov- 
ered under our 576 blanket bond? 
These committee members have 
been named as collectors in the 
minutes of the Board of Directors. 


ANSWER 
Any person elected o1 
as an officer or employ 
credit union is automatically 
of appointment 
appointed or ele 
named to the 


Directors 


Our credit union carries very little 
cash on kand. Why do we need a 
bend for more than the largest 
amount of cash on hand? 


\ NSWER 


The amount of cash on hand 
bears no ‘relation to the amount of 
bond that is needed. Practically all 


l I any size are 
caused by the manipulation of the 
books and records. It 


i 


possible fc large detaication t 


occur in a credit union uses 
payroll deduction and carries pra 
tically no daily cash balance. From 
a burglary and robbery standpoint 
the amount of daily cash on hand 
should be considered. The fact that 
a member of the board 

the amount of cash on ) 
regulate the size of the bond stres- 
ses the need for a review 


bonding program 
Wit and Wisdom 
@@ People who try to keep up with 


the Joneses should first find in what 


direc tion they 
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The first two or three paydays 
will be the hardest; af 
won't miss the money. And your 
credit union is the best place t 


ut your money. Do not use this 
ea song oo Noh Ew 


chase something that wi 





you more money. Then yo 

ess is assured. The diction: 
xchange e289 

termination of 

prosperity.” 

The Credit Union will help 

i iy way it can wit! 

project. May we hear 


ance reased as n , soon 


think it should have? If not, why nite 
not? Let’s yf ink a li Wanted 
Ths . . j . sat ‘ ’ ' 
W hat can j lo about i d our old bills so that we may 
the ideas We have all heard about budgets ombine them into one loan giving 


The Credit Union Bridge 
suggests: 


ind they don't d iS any § : vi 1e conveniently located place 
Blotters Sure we try them for a few months 
but they are too much troubl 
toss the whole thir 
all it so much junk 
Now here 
Always Ready To Serve All 
es Sir! We're always read 
avche k Se 
ir pay heck as oon a nartners 
get it, then spend the rest a ‘stash away” 
desire. You will not become 
in a few months or even ye: 
. each month you will be be 
The Importance of Good Credit 
Chere a wonderful opportunit Moat of our members received a we on. or perhan 
ur "e t un g «“ . . : ~—T 
r credit ‘ur py of “THE RICHEST MAN your head, If you 
BABYLON” and that was the sys our parti ular need 


the month before 


tem Arkad used to gain his wealt! vit? omething that 


° ; ind has been used Dy hundreds I t suit your purpose 
in Duy goods « , . art saving 1 of BEACON. Fairmont Foods 
either provident beatin iad a edit Unior 
save by paying ' “ai? lisas , to ve School Days 
nterest cost to you is : ; " ; - epee < d » learn ver 
ympared to what you 


in a great 
establishing 
1 cannot 
ARE You 
btained INTERESTED IN) 
1s soled ya JOINING Your 


are suite 


i the reby assure te rea CREDIT UNION? ) 


ability to meet 


_ 


inemployment 
s come, 
r credit 
most 
‘Ww arreal 
A conscienti- 
neglected 


reasurer, St. Anne's 
ver Mass 











Sure Fire Plan For Savings somt ‘Soasowc save aa 


Take anot! 
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BASEMENT BOUND?? ote eases 
103 New Gredit Unions In September 


ENTER THE CONTEST RIGHT 
NOW—TODAY! Follow these simple 
rules 
I1—Send a letter or postcard to T. W 
Doig, Managing Director, Credit Union 
by W. B. Tenney National Association, Post Office Box 
431, Madison 1, Wisconsin, stating your 
: : : : ‘ desire to enter the contest, and listing 
Assistant Director, Organization and Education a quis. aaiene Gan Gate aaeneined 
since March 1, 1955 


COO OOOO OOO 


2—Seoon after the organization of each 
additional credit union, advise Mr. Doig 
of that fact by letter or postcard. 

3—On of before March 31, 1956, 
send Mr. Doig a complete list of the cre 
dit umions you have organized during the 
contest period. With your letter of entry, 
ask for the free Volunteer Organizers 


Kit. 


ve been a totz yf 10 credit 
‘ganized by ve directors 


one alternate 


Volunteer Organizers Contest 
Activit in the 1955 Volunteer 
Contest during Septem- 

vhat decreased in com- 

he previous month 


new names added te 


‘ 

‘ 

‘ 

‘ 

5 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

4 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 
The contest rums from March 1, 1955 4 
through February 29, 1956. Every con ‘ 
testant who organizes one or more credit 4 
unions will receive a gift copy of “Lib 5 
eral’s Progress”, the biography of Ed ‘ 
ward A. Filene, written by Gerald W ‘ 
Johnson. In the event « contestant has } 
previously been awarded one of these } 
books, he will be given a choice of the } 
following books— Crusade”, by R. F 5 
Bergengren; “The Poor Man's Prayer” } 
‘ 

,] 

) 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

5 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

‘ 

+ 


during September To 
e there have en 2 
. _— been by George Boyle; or “Credit for the 
Millions”, by Richard Giles. Contestants 
who organize five or more, other than 
the winner of first place, will receive an 
award of $50.00. The contestant who 
orgenizes the greatest number of credit 
unions will have a choice between 


4 people who 


their 


I1—A check for $100, or registration 
fees value $130) paid to attend the 
1956 two weeks School for Credit Un 
ion Personnel at the University of Wis 
consin im Madison; or a Lord or Lady 
Elgin wristwatch suitably engraved 


R 
name, the 


2—Expenses to attend the CUNA 
Annual Meeting in Milwaukee, Wiscon 
sim, in May, 1956, or expenses to attend 
the School for Credit Union Personnel, 
1956 session 


Wit and Wisdom 


has been said that 


In event of a tie for first place, each 
contestant so tied will receive the No. 1 
above, but the contestants so tied will be 
rated according to the following categor 
ies om regard to No. 2; (1) Number of 
league members among the credit unions 
organized (2) Number of CUNA Mutual 
Loan Protection contracts among the cre 
dit unions organized 3 Number of 
CUNA Mutual Life Savings contracts 
among the credit unions organized (4 
Number of CREDIT UNION BRIDGE 
subscriptions among the credit unions or 
ganized. If contestants remain tied al! 
through the above categories, then each 
would receive the complete award 


SELF FELL LLL LLL LLL LLL LL LL 


alr 
four tires 
really 
1ag a way 
find an excuse 
for the gar- 
s. He must als« 


‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
5 
5 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
. 
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inother Experience of a Volunteer Organizer 


( 
Donald Beam Follows-up a Rumor 
: | HAD A CHANCE to see a credit union develop with my 
n group (a catholic parish) I was happy indeed 
working with the system so closely as a treasurer | | 
seen more clearly the charitable aspects of the 
ition and the good work they can do. I was intensely in- ¢ 
terested in spreading this fine media for good. After almost tw: ‘ 
ears of working with my own organization | heard that a small ? 
plant in our town has spoken favorably of credit ‘ 
» management and talked to the man- 
’ staff. Two weeks later | met wit! 
ce staff and plant workers followed by 
m representatives a few nights 
1 the next two months « 
harter application. It was a happy dz 
he meeting when the charter was presented 
lp with the great credit union movement was a 
Volunteer Organization 
Nation lirect Hor I ; nion movement, to me, is one of 
the world. | believe that has and 
betterment of mankind 
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STATISTICAL REPORT 


AS OF SEPTEMBER 30, 1955 


District Standings EASTERN DISTRICT MIDWESTERN DISTRICT 1955 National Director 
1955 1954 Joseph A. Moore, Pennsylvania, W. O. Knight, Jr., South Dakota, Honor Roll 
Sep. Sep. Fiscal Fiscal O & E Committee Member 0 & E Committee Chairman 
District ‘SS ‘S54 Year Year hb ) 2 5 ‘ tichmonc 
t 29 261 § irgi } § ) ) l 5 


< l Ma nd : 1 wa 
139 . 


19 l l Jersey : 
: NORTHEASTERN DISTRI 
League Standings CENTRAL DISTRICT " i REN 1955 Volunteer 
SOUTHERN DISTRICT Sin th Catia Mich I B. Kilburn, Connecticat, O C 
. " _ sle outts ichigan > 
Neary Claywell, Plecide. & it & Gentian Weaien oa ao pea meer Bes " rganizers ontest 
O & E Committee Member Illinois ‘ ‘ 7 . 7 
. Rico | 


P. Davis, Texas 
29 Indiana 
Michigar ¢ 
Wisconsir 2 5 
WESTERN DISTRIC"’ 
W. G. Lonergan, Washington, 
O & E Committee Member CANADIAN DISTRI 
Washington 1 0 lf l 
Colorado { 12 J. L. Thompson, Manitoba, 
Hawaii 0 l 0 & E Committee Member an Dergouseff 
Arizona 2 1 Alberta 0 4 18 ( R. W. Eckard, O} 
New Mexic« l ; Ernest Glanville 
Montana 
Idaho 
Alaska 
Nevada 
Wyoming 
Dominica { ) California 
Virgin Islands ( ) Utah 
rit. Honduras 0 Oregor 


Hampshire : rank Beard, Virginia 


isiar 


‘ 








Mr. Clarence E. Garrett, Oah i redit George B. Stirling 
Founders Club 1 oe Lenin Bssount sedit. Union, Wamilves 
Mr. Richard W. Schmidt, Tektronix Federa Robert Vyse. Fr 
New Members Credit Union, Portland, Oregor n, Fruitvale, Br 
Mr. Royal Il. Hughson, Canada Safeway (Ed 
nton Zon atom tan r. A. Gladu, Var 


SINCE OUR LAST REPORT the follow- meal 
ing new members have been admit ; ang. Dee eee -_ > aa 


ar iver 


‘ Union, Georgetowr 
ted to the Founders Club: Mr. Edward " ete tir Leland L. Ligon, Px 
Pakenham) Credit Union, Pakenham, Onts orth Miami, Florida 
Mr. Samuel Brosilow, LG Employees Fed Mr. Henry . Taco ler . J. Bonner, Na 
( t nior Philadelphia, Pennsylvania ‘ Credit Unior P } ne i Limited, Han ) 
John Holland, Antioch Baptist Credi Mr. W. J. Lynch, Federa redit Al Turner, Hamiltor 
ior Ir Cleveland. Ohic Unior Portland. Maine dit Union, Limited 
Mr. Clinton K. Rise, Clark mty Federa J Peterson, tridgeland ng r William Gaitens, 
Employee Credit Unior Var er Wash red Unior td P ta Ur Limited, Hamilton 
Harry Lafferty, ! ‘ trot " dit Phillip Sawyer, 


< ; 


Mr 


gtor 

Mr. H. E. Cannedy, Alton Illinois Termina redit Union, Limited 
Federal Credit 1 r Alton, Illinois Jordar redit nior Mr. Ray C. Ferreira, 

Mr. Robert N. Pacheco, California Centra Midvale lta. Federal Credit Unior F 
Cred Union, Oakland, California Mrs. Patricia Boelke, redit nior Mr. Ray L. Tolford, 
Mr. John W Phillips, Alabama Centra Madis i f California, Frear 
redit Union, Birmingham Alabama Mrs. Ruby I o ist eder L.. Bud Haynes, ( 
Mr. John McGraw, Oklahoma Central Credit t Uni Chattanooga n nesse yees Federal Credit 
nior Tulsa, Oklahoma Mr. Carroll Fox, 'B ny oo red alifornia 

Mr. Arthur A. Hebert, Weeco Federa! Credit 1 n, Chattanooga nessee Gerdon Ward, Solar 
Union, I r evada Mrs. Dorothy Wilsen, Chattanooga TVA En re Union, San Dieg« 


Jane O'Neill, Borden's Dai oyees Michael Skisla 
Unior Miam Florida Credit Unior 


sconsir 
( arr 


i enders 
Miss ederal Credit Unior Chattar rt 

, , 
e j 


ty 


CUNA Field Stoff at Filene House in Madison, Wisconsin during August staff meeting: 


BOTTOM: J. Herschleb, J. Cooper, L. Mulrooney, D. Maxwell, J. Burns, C. F. Eikel, Jr., C. O. Skorstad, O. H. Edgerton 
CENTER: G. Smith, G. Keeton, H. Hood, D. Smith, D. Land, G. Parlett, T. Davis. 
TOP: H. Timme, W. B. Tenney, D. Reimer, 8B. F. Beales, C. Hyland, S. Harris, H. Rhodes, J. Sparkman, J. Yates. 
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One New Managing Director and 
Five New Fieldmen 
Join League Staffs 


na aptainead tw teams 


n his share of trophies 


ROME L. Horr 


tea 
»1T ed 


Mr. Hoff is 
graduate of Ait- 


rad 


JAMES R 


LOR became 


renrese 


Tnion 

Chapter Was vice- 
president of the 
Tribune Em- 

it Union and has served 


Director ice last 


World Wide News Notes 
SUBRAMANIAM, president of the 
operative Union of Malaya and 
visitor at CUNA, reports 
280 thrift and loan societies oper- 
ng similarly to our credit unions 
Membership is over 200,000 and 
were organ- 
Some of 
loan societies have 


i recent 


societies 


ne frst 


it 30 years ago 


dollars in assets 
s is practically the 


lor organized six new credit unions 
during the past two years. 

Mr. Taylor attended local school 
and the College at Great Falls, Mon- 
tana, is married and the father of 
three daughters. 


WILLIAM H. 
HENSELL joined 
the Pennsylvania 
League's field 
staff last March 
after thirteen 
vears of employ- 
ment by the U.S. 
Post Office De- 
partment 

Born in Greens- 
burg, Pennsylvan- 
ia in 1918, Mr. Hensell graduated 
from Greensburg High School. 

He became first interested in the 
credit union movement in 1942 and 
has served as treasurer, director 
and chairman of the credit commit- 
tee of the Westmoreland Federal 
Employees Federal Credit Union 

He is married and has four chil- 
dren. 


JAMES E. WHIT- 
BY became a mem- 
ber of the Penn- 
sylvania Credit 
Union League's 
field staff during 
February of this 
vear. Born i: 
1919, Mr. Whitby 
received his 
cation in Eri 
Pennsylvania 
six-month course in commercia 
bookkeeping and the reputation as 
a competent 


accountant brought 


about his election to the position of 
yf Erie’s City Employees 
Credit Union at the time of the 
credit union’s organization in Octo- 
ber, 1953. In this position he soon 
found himself deeply interested in 
the credit union movement 


treasurer ¢ 


Mr. Whitby is married and the 
father of two girls. He is an e1 
thusiastic hunter and fisherman 


Lloyds of London, one of the 
largest insurance companies in the 
world, has offered to write loan 
protection insurance for the 
UNESCO Staff Credit Union in 
Paris at very favorable rates. It is 
hoped that other credit unions in 
Europe will take advantage of this 
offer. CUNA Mutual Insurance So- 
ciety is limited by it’s by-laws to 
write insurance in the Western 
Hemisphere 


The Credit Union Central Com- 
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FOR A BIGGER 


Get ready for a big turnout, ¥ CHARTS 
with facts and fun for every iow your members how 
body! Here is a checklist of realt nion 18 growing wit 
s ipplies to help you The bigger tailor-made riant charts easy 
you make your plans right to read and understand 
now, the bigger your meeting Complete kit, 4 charts and 
will be! accessories $3.60 


Y BADGES V POSTERS 
Inexpensive paper or plasti » plenty of Annual M 
covered “get acquainted” badges poster to tell everybody tl 
warm up the meeting quickly time and place 30 «6tthe 


Help everybody make friends mak rements 


; 
e¢ 


and enjoy the occasion! Im OO! iblicity spoils 
printing extra nee 
Paper badges Posters 25¢ for one 
$1.80 per hundred 12“2¢ ea. additional 
Plastic badges 
$9.50 per hundred net Vv PRIZES 


The perfect 


VY FAVORS for retirit 
sive away coin banks, pocket rhter w 
calendars, pamphlets, and bal en m and ar 
loons. Make better friends of ag Add $.60 1 
your members with these low ng signature 
cost items. (Full details in fre« Zippo credit union lighter 


kit below.) $3.50 net 


send for this FREE HELP KIT! 


We have wrapped up a whole bundle of 
free samples for you — posters, report 
covers, novelties, literature, badges, and 
charts to make your meeting a bigger 
success than ever before! 


Send the coupon now to get your FREE 
HELP KIT! Don’t take a chance on 
last-minute delays! 





QUANTITY 


ORDER FROM 
YOUR LEAGUE 
SUPPLY OFFICE OR CREDIT UNION. 


CUNA §S ly 
Cooperative r)} man 


FREE HELP KIT 


NAME 
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i) member inere 
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memt| 


pe torre 


a Lerman 
400.000 


1 1] (0 


OtTl 
a pl 
about 
L’NION 


Coming Events 


“ Joint Meeting 
m mittee CUNA Meteal 
Board : rH 


supply 


CUNA Supply 


CUNA Meteal 
CUNA Executive 


Missouri 


Tennessee ( 


Alberta 


of Columbia 


Mirsiasippi 


Massachusetts 


Hawaii ‘ t 


4 f Hawa 


Oklahoma Credit 


lewa Credit 


ack Hawk H 


Virginia 


Idaho Credit | League 


Vermont re 


ng Pa 


me r Sher 


re. West Virgini 


Credit 


Montana 


nK } rence Hote 


Washington 
ng. Chinook Hote 


Credit 


-24—F lorida Unior 
meeting. Di Lido Hote Miami 
Unior League 


n H tel Mont 


pelier 


vets Unies Attractive Qualities 


Dakota 


g. Catara Hote 


South Credit Ur 
that 


who 


ities 


Ohio 
a those 


press favorably I 


tnree 
Kentucky reddit 


" 


Next 


ance. 


Siveness, ac 


Michigan reliability, 


w Audit _ 
Michigar ness 
West Virginia 


Credit 


MWalionals De luxe adding machine 
Live Keyboard’ with keytouch adjustable to each operator! 





Saves up to SO% hand motion — and effort! Never 


before have so many ume-and-effort-saving features 

been placed on an adding machine 

Every key operates the motor—so you can now forget 

the motor bar 

Keys are instantly adjustable to each operator's touch! 
ler operators are so enthusiastic about it 

They heir work faster with up to 50% less effort. 

Live’ Keyboard with Adjustable Keytouch plus 8 

other time-saving features combined only on che 


National Adding Machine. 


THE NATIONAL CASH REGISTER COMPANY, parton 9, omo 
977 OFFICES IN 94 COUNTRIES 


Embree News 


© Ses — A NOTED PSYCHOLOGIST LISTS qual- 


are always present ir 
others and 


irst 


attract 


come the 


enthusiasm, tact, 


come memory, aggres- 


curacy, co-operativeness, 


sincerity, 


She saves 
half 
the time... 


Boss saves 
all 


the cost. 


A National “De tuxe” 
Machine pays for itself with the 
time-and-effort it saves, continues 
savings as yearly profit. See a 
demonstration, today, on your 
own work. Call the nearest Na- 
tional branch office or dealer 


*TeAO8 MARE PEG UY & eT OFF 
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s a means of borrowing with 
Fa building up savings 
—_— 
The lessons to be learned are 
many. Just think ahead to the 195¢ 


annual meeting. Remember that 


picking an executive is no rubber 
stamp operation. it deserves al ] 

ee attention, interest and study And 
most of all, i ] 


0 it neeas vi 


Convention Costs Too High? tions in our procedure for hand- 
To: THE EDITOR ling this type of obligation whicl 
experience has shown provides for 
easier handling in our offi 
for the borrowe1 


Our credit union is a member of 
he California Credit Union League 
Each vear we hold a general conven- also saves eran 


wr “ . sten, r do y " oceeds 
tion. Th it is scheduled for Instead of depositing the p1 ages 


November in Los Angeles. Our f the entire amount that is to | 


borrowed in the share account, we 


credit union got an invitation, and 


we were promptly incensed at the 

high cost of food and lodging! drawn up by our attorn vhict 

We are of the opinion that the - — 7 provides cat She her 
rower shall pay interest only 


have a construction loan agreement 


vs entrusted in our care by our . 
: that wrtion of le =e F 
yyee should only be spent that portion of the funds he } 


. _ s vally = an 7 the i > " i... ohn ks _— inthe 
n and where it will do him some ial ses and for the time tl ae fee 


actual unpaid balance is outstand A monthly column of ideas, quotes and new 


good. Obviously, he will not get his : 

money's worth if we sent delegates ng. trom CUNMA'S Feats Eeetens Department 
To illustrate, the borrower 

decide that he will need a total of PUBLISH A DIRECTORY 

$8,000 to complete his home. We Nebraska Credit Union League 


ing the Convention Committee hold hen have a note and mortgage for r 2 ey : 


this amount drawn incorporating 


to this convention where the cost is 
2 to 3 times what it need be 

I wrote to the League recommend- 
addresses of all 
leag 1 committe 
the terms of repayment as indi tions and progran 
cated with a single payment-in-full er credit unions 


f the lea 


future meetings at places more com 


patible with purposes of our unions 
The reply I got, stated that the Un- 
ion members paid the expenses 
therefore, I don’t have to be con- 
cerned with the cost) and that pos- 


date advanced some months ahead, 
usually six to ten months. The led 
ger card is then noted as to the 
maximum amount that may be bor- 
rowed and the maturity date. The 
do. and then we misht be eble te borrower may then decide the day << ae al 
eway the vote to hold the next Con- after the agreement has beer 7, } 

vention at a place costing less signed that he needs only $1,500 NATOR ARTHUR VANDENBER( 


sibly if we sent a delegate he might 


find someone who also thinks as we 


in cash to purchase materials. Thi x*e 


spends $12 night for lodgings, amount is posted to the loan ledge HIT HOME! 
If two weeks later he again needs , 


$2.50 for breakfast, $3.25 for lunch, a y Gis Unies 


: t yn as Ss 200 ! 
! Most people in additional cash, say $200, the in 
financial strata spend $6, $.60, 


No member of any credit unior 


terest to date on the unpaid ba 
and possibly $2.50 for a ban ance is first paid, and then the 
+t obligation is increased to »700 
merely by drawing a check and 
posting it. In this way there is n 
need for renewals, follow-up of any 
sort, or additional bookkeeping de 
tail. The member receives fast serv 
ice as he needs the money and he 
delegates when costs are exorbitant ar easily control the amount of 
oyd H. Ellegaerd, Central Coast Credit Union interest he pays by drawing only 


Sen Luis Obispo, Californie the funds he needs and repaying 


I strongly urge you point 
all credit union officers that lavish 
conventions do not foster good pub- 
relations and also point out to 
various leagues that not all 
their members can afford to send 


as quickly as possible 
Donsld J MacKinnor Treasurer Ford Deer 
ro: THE EpDITor born Feders! Credit Union, Deerborn 8, Mich 
. ger NEW USE FOR OUR ADS 
i can get more mile age out 
a Obligation of Members at union ads how running 
September, 1955, issue was of very tional magazin by sing the same 


great interest to us as we engage FroM: PISU PoINntTs-REVISED llustrat and wording to advertis 


¢ 


Construction Loans 


The article, “Construction Loans 


Good Busi appearing in the 


. 1 " or your own } on or chapter 
rreat deal of this type of serv It would be interesting to know (One credit ied aantinns ; 
, § "tah ati i@ 1000 ano ser Ct OI 


r members. We have also how many members of a troubled black and te ad, and ran tl 
credit union take an interest in full page ad 1 company maga 
election of officers. Or how many Of « ms 3 ; t per 
decline to stand for office. Or how 

is¢ ™ okayed For on 


many u the re n sole \ ni, W 


‘ 


any change ou 
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The new Underwood Sundstrand Credit Union 
distributes cash... calculates 
applicable to shares... posts 
and statements... accumulates 

sneral ledger figures... computes 
proves loan and share balances... 
i establishes the correctness of old balance 
pick-ups as well as posting to the correct 
account before each entry is made— 





ALL IN A SINGLE MECHANICALLY PROVEN OPERATION! 





CO-GIGNER ON NOTES OF OTHERS 
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Approved Underwood Sundstrand systems are available to meet the varying requirements of 
both cash collection and payroll deduction organizations. For full information, write us today. 
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CS ee 


UNDERWOOD 
re nae 
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P. O. Box 431, Madison 1, Wisconsin; P. O. Box 65, Hamilton, Ontario 
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What Will Happen 
To Your Next Pay Check? 
BEFORE YOU CASH it, why not sit 
down and make a list of the pay- 
ments you will have to make out 
of this check? 

If you are buying anything on 
time payments, or paying off a 
loan from another lender, you are 
probably paying out higher inter- 
est every month than you would if 
you borrowed from your Credit 
Union. 

One low cost loan from your 
Credit Union will enable you to 
pay off all of these obligations, and 
you will save money at the same 
time. If you don’t believe it, come 
into the credit union office and 
let us show you how much you 
would save—there is no obligation. 

The Credit Union belongs to you! 
Use it! 

P. S.—You already have a loan? 
That’s fine! If you need more mon- 
ey, or want to buy on time pay- 
ments, come to the credit union 
and see about refinancing your 


loan. 


—The University of Illinois Employees’ Credit Un- 
jon, Urbana, Hlinois. 


Golf Lessons 
Golf Pro—Now, just go through 
the motions without driving the 
ball. 
Dub—That is precisely what I’m 
trying to overcome. 


The Value of a Smile 


Ir Costs NOTHING, but creates 
much. 

It enriches those who receive, 
without impoverishing those who 
give. 

It happens in a flash and the 
memory of it sometimes lasts for- 
ever. 

None are so rich they can get 
along without it, and none so poor 
but are richer for its benefits. 

It creates happiness in the home, 
fosters good will in a business, and 
is the countersign of friends. 

it is rest to the weary, daylight to 
the discouraged, sunshine to the 
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| Am Your Credit Union: 


AM AN ORGANIZATION designed to 

render financial service to all my 
members. 

I am open to membership to all 
creeds, all tongues, all colors and all 
ages. 

I am democratic in organization, 
for you, the members elect those 
who direct my activities. 

I neither favor the rich nor the 
educated, nor frown upon the poor 
or the unschooled. 

I favor no groups—political, so- 
cial, religious or economic. 

I provide you with the opportu- 


CUNA Supply Form PAM 11/55 


sad, and Nature’s best antidote for 
trouble. 

Yet it cannot be bought, begged, 
borrowed, or stolen, for it is some- 
thing that is no earthly good to any- 
body ’till it is given away! 

And if in the rush of doing our 
job some of our people should be too 
tired to give you a smile, may I ask 
you to leave one of yours? 

For nobody needs a smile so much 
as those who have none left to give! 
So smile! 


nity of attending all annual meet- 
ings; to listen to the reports of 
your officers and committeemen ; to 
participate in discussion and voice 
your own opinion; to elect directors 
to represent you and to admini- 
ster your corporation. 

I provide unlimited opportunities 
for those of you who participate in 
credit union leadership. 

I operate under the supervision 
of Governmental Agencies. Each 
year they examine all my books and 
records to make certain that your 
savings are protected and that all 
my activities comply with the law. 

I help you to budget expenses and 
encourage you to live within your 
income, 

I help you with your financial 
problems in a confidential manner. 

I encourage and plead with you 
to make regular weekly or monthly 
savings so that you will have re- 
sources available for emergencies 
or for cash purposes. 

I provide you with credit so that 
when necessary you can borrow 
from me for any provident or pro- 
ductive purpose. 

I am at your command, now and 
at all times, to assist you in your 
financial obligations, whether ma- 
jor or ninor. 

I am exactly what you and the 
directors make me—poor if you are 
disinterested, but most excellent if 
you and the directors take an active 
interest in me. 

I am part of the Great Credit 
Union Movement of this Nation and 
of the World. 

I am always at your service. 

Il am your credit union. 


Good Character 


THE Most PRICELESS GIFT you 
can give yourself and family is not 
on sale in a store. 

Its value is so great that no price 
tag can be placed upon it. There is 
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no price tag on a good character be- 
cause it’s free. 

Every person can afford to have 
it. The basis of a good character is 
thrift. Teach thrift daily and prac- 
tice it every payday, and all the 
other elements of good character- 
honesty and truthfulness—must in- 
evitably follow. Thrift is a perma- 
nent gift. 

It cannot be eaten like candy—it 
will not wear out like clothing—it 


cannot be destroyed like a toy. 


Now is the time to start being 
thrifty—tomorrow may be too late. 

Your promptness and sincerity in 
doing so will pay dividends of char- 
acter to you and pleasure and se- 
curity for your family. 

The greatest gift on earth is good 
character ! 


—Tropical Telco Federal Credit Union, Miami, 
Florida. 


To Wives and Mothers 


It is almost certain that the bread 
winners of your families have made 
provision, in some cases ample, to 
take care of their dependents if they 
should be taken away and their reg- 
ular income cut off. The provision 
is usually made by saving part of 
their earnings supplemented by Life 
Insurance 

There is one hazard in the Life 
Insurance part of this provision 
which may result in a decreased 
armount received by the beneficiar- 

n the case of the sudden removal 
‘of the head of the family through 
death or disability. That is the 
temptation to borrow from the is- 
uing companies on the security of 
the cash or loan value of the poli- 
ies. This is a simple and easy way 
to get money for real or fancied 
needs, and as there is no pressure 
exerted to induce the borrower to 
pay the loan. This debt usually be- 
comes a permanent encumbrance on 
the estate of the family. On the ma- 
turity of the policies all indebted- 
ness to the insurance companies will 
be deducted from the proceeds. 

The better way in all such cases 
is to borrow the necessary amount 
from your credit union. This can be 
done with the same security and 
with no extra cost. Inasmuch as the 
borrower's life is insured, with few 
exceptions, to the extent of the un- 
paid balance of the loan, the mem- 
bers of the family can always rest 
assured of receiving the full amount 
of the proceeds of the insurance at 
maturity. 

The only way for your credit un- 
ion officers to know about existing 
or contemplated loans against life 
insurance is for the interested mem- 
bers of the family to disclose such 
information. This credit union is 
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ready to lend a reasonable amount 
of its funds to eliminate this uncer- 
tainty as to the future income for 
dependents. 

The Oxford Credit Union, Oxford, North 


Caroline. 


Persistence 
HEAR ABOUT the tired businessman 
who, after signing up for another 
big life insurance policy, turned a 
weary smile on the insurance agent? 





Said he, “Young man, you ought to 
feel very proud of yourself. I’ve 
refused to see five other insurance 
men today.” “I know,” said the 
happy agent. “I’m them.” 
—A. © CONTROL, Milwaukee, Wis. 


An Extra Dividend 


THE FAMILY CREDIT UNION DIGEST 
IS AN EXTRA DIVIDEND 
FROM YOUR CREDIT UNION 

1) revealing facts on financial 
problems 

2) pointing out financial hazards 
and 

3) providing helpful information 
on credit unions. 


Secret to Advancement 


A young man of burning ambi- 
tion approached a great merchant 
and begged of him the secret of suc- 
cess. “There is no easy secret,” said 
the merchant. “You just must jump 
at your opportunity.” 

“But, sir, how can I tell when 
my opportunity comes?” 

“You can’t,” replied the mer- 
chant, “you've just got to keep on 
jumping.” : 
—Workmen Call 
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emportant 


considerations 
for credit union 


accounting 


Check them over, then see how a Burroughs Sensimatic 
Accounting Machine, combined with a Burroughs 


System, measures up. 


Is it fast? You get the timesaving combination of mechani 
speed plus streamlined procedure with a Sensimatic and 
Burroughs System. Burroughs Sensimatic automatically cal 
lates and posts paid in shares automaticall computes sha 
months for dividend calculations. Share and loan ledgers at 


quickly posted with either passbook or statement 


2? . 
2. Is it economical: Is it economical? Sensimatic offers more than the thrift 


reasonable purchase price. The wage-hours saved by its 
and perfect accuracy are even more important. And, inci 
ally, it can “double” as an adding-subtracting machine 


jobs in your office 


Is it simple? Sensimatic is so simple to operat 
beginners quickly become proficient. The Burroughs Systems 
too, are all streamlined to eliminate unnecessary duplication and 


confusion of records 


Who uses it? The most successful credit unions operating toda 
use Burroughs Sensimatic and Burroughs Systems. Especial! 
designed for your use, Burroughs Systems have the approval of 
both the Bureau of Federal Credit Unions and the Credit Union 


3 National Association 
. is it simple¢ 


BURROUGHS CORPORATION 
Detroit 32, Michigan 

In Conada, Burroughs Adding Machine 
Limited, Windsor, Ontario 

Please send me a copy of the booklet 
the First Time—low-Cost Speed 
Efficiency In Credit Union Accounting 


FREE—For more NAME 
information, fill out 


ADDRESS 


and mail the oupor 


For a de nstratior CITY STATE 
thout obligation, call 
ur nearest office TITLE 


CREDIT UNION 
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Cost per tine $1.50 
6 successive times 1.35 
’ successive times 1.25 
) CHARGE to leagues or credit unions 
sncing openings fer personnel or to offer 
ficeant items of used equipment for sale; 
individuels wanting credit union employ- 
nt. The right te reject any ad is reserved 


ALE: Used Underwood Sundstrand Posting 

’ w do job for credit union 

members at very reasonable 

Vrite H Vice-President, Gen 

mat Employees Federal Credit Union 
air Lene, Baltimore 13, Maryland 


v2 
‘ Neeping 


Os led 


On 

CUNA Supply Cooperative 
NA SUPPLY’S RECENT survey of 
\-Month subscribers has 

out that credit unions 

» to see the regular Poster- 

f supplemented by 
stressing savings only, 

ers emphasizing loans only, 
posters which allow space for 
mprinting the name of individual 
4) posters which 

every-day types of 

which credit 


used 


union 


meet the need for 
nd of poster, your 
operative has just 
series of seven 3- 
14” posters featur- 


"» 


vacation (SP-5 
SP-6 


multi-purpose 
automobile, doctor bills, 
school, home repairs, taxes, vaca- 
tions, insurance, furniture, appli- 
clothing—-with ample space 
for imprinting the name of your 
own credit union at the bottom), 

SP-2 “be careful where you 
showing a man caught 
in a wringer); (4) appliance loans 
SP-7 automatic washer, dry- 
er, freezer, refrigerator, radio, air 
conditioner, garbage dispose-all, 
stove and television set 

Two attractively designed post- 
ers stress savings. “Save for a 
rainy day” is the motif of poster 
SP-4, showing a family happily pro- 
tected during a down-pour under 
the tent-shaped cover of a credit 
inion passbook. Poster SP-1 illus- 
trates the ever-present danger of 
“money going down the drain,” de- 
picting a woried householder with 
a plunger in one hand, trying to 
retrieve elusive values from the 
bottomless depth of a sink. 

The cost of these special series 
posters is 25c for the first one, and 
12'sc for each additional one or- 
dered in the same mailing (less 
discount). All of them fit perfectly 
into the metal poster frames 
already in the possession of most 
of CUNA Supply’s Poster-A-Month 
subscribers. 


ances, 


borrow” 


“Posters 
Made Our Members Aware 
of Credit Union” 

Here Is the Experience of 
Challenge 8 Credit Union 
“WE OPERATE our credit union from 
our main office in Los Angeles but 
have plants located 





seventeen 


auto loan 7 





CUNA Svpply Posters. Top: SP-5, SP-3, SP-6. Bottom: SP-1, SP-2, SP-4, S$P-7. 
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throughout California and Idaho 
and have a bulletin board along- 
side of each time clock at these 
plants. We consider this the most 
desirable and possible location for 
the posters. As the result of using 
the posters, we have made all our 
members constantly aware of the 
credit union and, at the present 
time, have approximately 95% of 
our potential as members and 92% 
of these members have activity in 


their accounts at least once a month. 
H. V. Peterson, Treasurer, Challenge Banner 
Credit Union, Los Angeles, California 


Cyprus Credit Union 
Grows With LP & LS 


W. S. Hook, President of Cyprus 
Credit Union of Garfield, Utah, re- 
ports that this credit union attained 
share deposits of $222,000 in its 
first 24 years of operation. He 
stated that since the credit union 
in 1952 took out Life Savings and 
Loan Protection, these increases 
have been observed. They represent 
just three years’ growth. 
Shares—up 167% 
Membership—up 30% 
Amount of Loans—up 250% 
Loans—up 100% 

After a gradual, but steady, 
growth of 24 years, this sudden 
spurt must be related to the league 
affiliation and participation in Life 
Savings and Loan Protection plans 
which the credit union began in 
1952. 


STATEMENT OF OWNERSHIP 


STATEMENT OF THE OWNERSHIP, MANAGEMENT, 
AND CIRCULATION REQUIRED BY THE ACT OF 
CONGRESS OF AUGUST 24, 1912, AS AMENDED 
BY THE ACTS OF MARCH 3, 1933, AND JULY 2. 
1946 (Title 39, United States Code, Section 233) 
of The Credit Union Bridge published monthly at 
Madison, Wisconsin, for September 26, 1955 

1. The names and addresses of the publisher, editer 
managing editer, and business manager are: Publisher 
Credit Union National Association, Inc, P. 0. Box 
431, Madison, Wisconsin; Editor, E. K. Watkins, P. 0 
Box 431, Madison, Wisconsin; Business Manager, C. G 
Hyland, P. 0. Box 431, Madison, Wiscotsin 

2. The owner is: (If owned by a corporation, its 
name and address must be stated and also immediately 
thereunder the names and addresses of stockholders 
owning or holding 1 percent or more of total amount 
of stock. If not owned by & corporation, the names 
and addresses of the individual owners must be given 
If owned by a partnership or other unincorporated firm 
its name and address, as well as that of each individual 
member, must be given.) Credit Union National Ass 
jation, Inc, P. 0. Box 431, Madison, Wisconsin 

3. The known bondholders, mortgagees, and other 
security holders owning or holding 1 percent or more 
of total amount of bends, mortgages, or other secur 

s are: (If there are none state None 

4. Paragraphs 2 and 3 include, in cases where the 
stockholder or security holder appears upon the book 
of the company as trustee or in any other fiduciary 
relation. the name of the person or corporation for 
whom such trustee is acting; also the statements ir 
the two paragraphs show the affiant’s full knowledge 
and belief as to the circumstances and conditions under 
which steckholders and security holders who do not 
appear upon the beoks of the company as trustees 
hold stock and securities in a capacity other than that 
of a bena fide owner 

5. The average oumber of copies of each tose of 
this publication sold or distributed, through the mal 
or otherwise, to paid subscribers during the 12 month: 
preceding the date shown above was: (Th information 
is required from daily. weekly. semiweekly, and tr 
weekly newspapers only.) 33.469 

Sworn to and sibecribed before me this 26th de 
of September, 1955 
(SEAL) VAUGHN E LISCUM 

(My commission expires December 15, 1955) 


The Credit Union Bridge 





ARE YOU 
GETTING 

15 AUTO LOANS 
FOR EVERY 

100 MEMBERS 











UNDERWRITTEN BY EMPLOYERS 


MUTUAL OF WAUSAU 
—" 


November, 1955 


Percentage of families buying cars 
during the calendar year 


New cars Used cars 
8.7% 13.1% 
10.1 14.4 
8.2 13.7 
6.7 14.6 
9 15 
8 16 


Percentage of car buyers who used 
credit during 1954 


Used cars 
57% 
65% 
58% 


Income level New cars 


Under $3,000 
$3,000-$4,999 
$5,000 and over 


70% 
54% 


These are Federal Reserve figures, collected in early 1955 
Federal Reserve uses the 


Note 
Where we have used the word 
which includes some people who live alone 


families 
term “spending units 
and buy for themselves only 


If you want to know how auto loans you could be 


take a look at the Federal Reserve figures. 


many 


They show that between 20 and 25 of each 100 families buy 
The other 


each year. About 8 or 9 of these szles are new cars 
15 are used cars. 
purchases are made on credit? Th: 


of the bu 


How many of these auto 
pends on the price of the car and the income level 
credit 


heaviest use of credit is in the income group to which m 


00 and $5,000 


inion members belong—those who earn between $3 


Roughly 65 percent of all car sales are financed somewhere 


In other words, if your credit union is an average group 
aim at getting 15 auto loans a year from each 100 member 
If you are not getting this volume, maybe you need to think about 


Your 


insurance at the same time. Can 


want to c up the loan and the 


pacr 


auto insurance members 


they get this complete 


your credit union? 


Get into the CUNA Auto Insurance Program! Build up y 


volume! Send the coupon today for further information 
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CUNA AUTO INSURANCE PROGRAM 
BOX 431, MADISON, WISCONSIN 


Tell me how we can start providing avto insurance to ovr members 


Send me counselling forms (we are already in the program 


Name Credit Union 


Address 











the service motive, 


the profit motive, and 


YOUR INSURANCE 
RATES 


There is no real conflict between the service motive 
he profit motive 


Every reasonably intelligent businessman knows 
that if he thinks of nothing but making a profit, he 
won't be in business long. A business must make a 
profit in order to survive, but a business that aims 
only at profit is headed for bankruptcy. 


It is easy to make your profits look good on this 
year’s balance sheet. You can neglect to replace worn 
equipment, you can cut down on your service to 
customers, you can ignore the leaks in the roof. This 
year you will have a nice profit figure to show your 
directors. Next year you will have no equipment, no 
customers and no roof 


Profits must be a by-product of good service. 
Profits obtained in other ways are like wax apples 
they look good but they aren’t nourishing 


* + * 


Greed for prof ias killed many a _ business, 


whether a stock company, a cooperative or a mutual 


We remember a soup canner, well known in his 
industry, who raised his prices without improving 
his product, thinking he had enough prestige to get 
by. Within six months he had lost half his volume. 


We remember a street railway company that was 
bought out by its employees, who proceeded to run 
it as a cooperative. They distributed all its income 
as wages, setting nothing aside for maintenance 
They went out of business; there is nothing left but 
rusty tracks 


We remember a neighborhood butcher, who short- 
weighted his customers all through the meat-ration- 
ing days. When rationing ended, his customers dis- 
appeared. 


If you place dollars ahead of service, you are in 
danger. Every business decision involves two ques- 
tions: What will this r us now? What will it 
do to us in the lon 


What has this got 
insurance program 


This. Sometimes people ask us why we don’t work 
out flexible rates on loan protection that will move 
up or down in relation to a credit union’s mortality 
experience. They think that a credit union with a 
low incidence of death and disability should pay 
lower rates than a credit union with high incidence 


The chief reason why we refuse is this: It puts too 
much pressure on a credit union to tighten up on 
loans. The credit union’s goal must be to give the 
best possible service to its members. It must not let 
other goals get in the way, such as saving a few 
cents on insurance or raising its dividend rate by a 
percentage point. It is very human to allow methods 
to get in the way of goals, but it is dangerous 


* * 7 


Practical experience backs us up in this judgment. 
We have seen credit unions shop around for insur- 
ance. We have seen them tighten up on loans. We 
have seen their growth slow down and their expenses 
as a percentage of net income actually rise. We have 
seen them come back to us, liberalize their lending 
policies, and find their expense ratio dropping again 


There is no question about it in our minds: profit 
increases as service increases, and it drops as service 
drops. Any saving in pennies that results in poorer 
service is no saving at all. It costs you money. 


* 7 * 


Every feature in CUNA Mutual’s insurance pro- 
gram was created by credit union people, designed 


to encourage credit unions to give their members 
the fullest possible service! 








Cuna Mutual 


Insurance Society 
MADISON, WISCONSIN « HAMILTON, ONTARIO 























